
     Holmes County HERALD - Thursday, NOVEMBER 29, 2018   PAGE 11

CLASSIFIED advertisements  

CLASSIFIED
ADS

Hartwood Apartments
Durant, MS

Now Taking Applications
We offer:

1, 2, 3 & 4 Bedrooms
On-site Manager & Maintenance
Tenant control Central Heat & Air
Stove & Refrigerator furnished

Laundry room on premises
For more information contact
Sharon Allen @ 662-653-3865

Applications
Available on

Wednesdays ONLY
from 

9 a.m. - 12 Noon

Seeking: 
--- cna  POSiTiOnS ---

• Full-time, 3 p.m. - 11 p.m.
and 11 p.m. to 7 a.m.

--- LPn & Rn POSiTiOnS ---
• PRN

Apply in person 
Monday - Friday from 8 a.m. - 5 p.m.

15481 Bowling Green Rd. •  662-653-4106  •  Durant, MS

DIRECTOR OF 
EMERGENCY NURSING

This position is accountable and responsible 
twenty-four hours a day for managing and 

guiding all activities of the Emergency 
Room, including but not limited to, the staff, 

environment and patients. The Director is 
held accountable for functioning within the 

units’ budget by using cost-effective methods 
while maintaining safe quality patient care 

incorporating the JC standards. This position 
requires the promotion of and adherence to the 
organization’s established Compliance Program 
and Standards of Conduct and is accountable for 

the Patient Satisfaction program for the unit.
MSN preferred

Five years’ experience in nursing with 
demonstrated leadership skills. Must be able to 

clinically participate in all components of the 
nursing process specific to this unit

Director of Maternal 
Child Health Nursing

This position is accountable and responsible 
twenty-four hours a day for managing and 
guiding all activities of Labor and Delivery, 
Newborn Nursery, and 3rd East Postpartum 

Nursing Unit, including but not limited to, the 
staff, environment and patients. The Director 
is held accountable for functioning within the 
units’ budget by using cost-effective methods 

while maintaining safe quality patient care 
incorporating the JC standards. This position 

requires the promotion of and adherence to the 
organization’s established Compliance Program 
and Standards of Conduct and is accountable for 

the Patient Satisfaction program for the unit.
MSN preferred.

Five years’ experience in nursing with 
demonstrated leadership skills. Must be able to 

clinically participate in all components of the 
nursing process specific to this unit

 RISK MANAGER
This position will manage and analyze data and 

conduct investigations and comply with the 
standards by The Joint Commission and other 

regulatory agencies with regard to patient 
care and treatment while minimizing loss to 
protect the facility. Work with legal counsel 
to coordinate the investigation, processing, 

analysis, and defend claims against GLH.
Registered Nurse Required. BSN preferred. Three 

years of experience preferred. 
 

If you are interested in learning more about 
these positions, please call Margaret Holmes @ 

662-459-2605 mholmes@glh.org
Applications are available and can be submitted 
online at www.glh.org or faxed to 662-459-7131

EOE      M/F

IF YOU ARE LOOKING
to rent, check out this 
spacious 2 bedroom, 2 
bathroom unit located in 
the Newport Community. 
Mobile home renting for 
$450 a month. Stop by and 
see this spacious mobile 
home Now! Contact: 662-
528-6242.

11-29;12-6
___________________

3 cEmEtERY pLOts 
in Odd Fellows Cemetery, 

Lexington, known as 
Lot No. 606 in the 1967 
Addition. Includes a Trust 
Receipt, No. 376, held 
in trust by the City of 
Lexington with the inter-
est to be used for the 
upkeep and maintenance 
of Lot 606. Call Bruce 
Hill at 662-417-9944 to 
arrange for transfer of 
Trust Receipt and warran-
ty deed for Lot 606. $1500 
total. 

2-1ftfn

Q: Our 9-year-old daugh-
ter recently announced 
to us that she doesn’t like 
school, doesn’t want to go, 
and doesn’t want to do the 
work. We’ve been unable 
to get a coherent reason 
out of her and her third-
grade teacher tells us that 
she seems well-adjusted, 
has friends, and is doing 
above-average work, which 
is probably her best. She 
usually makes this com-
plaint during homework 
time, when she encoun-
ters a difficult problem or 
doesn’t readily understand 
some explanation I’ve 
given. Lately, however, her 
complaints have become 
more frequent, anytime the 
subject of school comes up. 
We’ve tried to figure out 
what the problem is, but 
to no avail. She has no ex-
planation other than “I just 
don’t.” Do you have any 
ideas or suggestions?

A: I have two sugges-
tions, both of which may 
seem counterintuitive, but 
both of which are based on 
solid research:

First, stop talking to your 
daughter about her attitude 
toward school and school-
work. Research in the field 
of neuro-linguistics pre-
dicts that the more you dis-
cuss her dislike of school, 
trying to get to the bottom 
of it, the more she will com-
plain of disliking school, 
and the more convinced 
she will become that she 
has valid reasons for not 
liking school. The same is 
true, by the way, concern-
ing repeated discussions of 
irrational childhood fears, 
self-deprecating remarks 
like “I’m ugly” and “No 
one likes me,” and threats 
of self-harm.

At some point, the proper 
response is “We’ve talked 
about that enough. I’ve 
said all I have to say about 
it. We’re not going to talk 
about it anymore.” Talking, 
however well-intentioned, 
can transform a random 
comment (Let’s face it, 
folks, at some point, nearly 
all children complain of not 
liking school, being irratio-
nally afraid of something, 
not liking themselves, be-
ing unpopular, and so on) 
into a drama.

The value of talking 
about a problem has been 
overblown of late. Talking, 
like most things that are 
initially beneficial, carries 
with it a point of dimin-
ishing returns. When that 
point is reached, talking 
becomes counter-produc-
tive. Having an audience, 
someone who will listen 
sympathetically to com-
plaint, is a powerful thing 
(which is something even 
some therapists fail to un-
derstand).

  Living With
         Children

By John Rosemond
Copyright 2017, John K. Rosemond

Second, stop helping your 
daughter with her home-
work. The latest research 
– which I review in my 
book Helping Your Child 
Succeed in School (2014) 
 – confirms what I’ve been 
saying for more than thirty 
years: to wit, parents who 
help with homework run a 
strong risk of depressing 
their children’s academic 
performance. According to 
the research in question, 
that’s true regardless of a 
parent’s education or the 
ability level of the child 
in question. Occasional, 
time-limited help is fine, 
but anything more than in-
frequent, brief homework 
consultations – as in, sit-
ting with a child while 
homework is being done – 
is likely to stimulate com-
plaints of “I can’t!”

Said another way, the 
more parents help with 
homework, the more evi-
dence children give that 
they need help with their 
homework. It’s that audi-
ence thing again.

Family psychologist John 
Rosemond: johnrosemond.
com, parentguru.com.


