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when the Postal Service is
able to identify the mail-
piece as a ballot.

e These extraordinary
measures include, but are
not limited to, expedited
handling, extra deliveries,
and special pickups as used
in past elections, to con-
nect blank ballots entered
by election officials to vot-
ers or completed ballots
returned by voters entered
close to or on Election Day
to their intended destina-
tion (e.g., Priority Mail
Express, Sunday deliveries,
special deliveries, running
collected ballots to Boards
of Elections on Election

Day, etc.).
The following items are
existing and expanded

practices utilized by the
Postal Service to ensure
operational readiness:

» Ballot Ambassadors:
In August, the Postmas-
ter Generalexpanded the
Postal Service’s national
Election Mail Task Force
to include union leadership
and the leadership of Postal
Service management as-
sociations. This expanded
task force is leading the
effort to set up localized
task forces, including “bal-
lot ambassadors”. The bal-
lot ambassadors will allow
strong information sharing
across the country as local
teams share their findings
with other local teams on a
regular basis.

* Coordination with State
and Local Election Offi-
cials: The Postal Service
will continue to communi-
cate closely with election
officials to educate them
on best practices and rec-
ommendations for success-
fully using the mail as part
of their election administra-
tion. The Postal Service has
also sought to educate vot-
ers across the nation to re-
quest their ballots early (if
they are required to request
a ballot) and to return their
ballots early, if they plan
on using the mail to return
their completed ballot.

» Standardized Tools: Po-
litical & Election Mail logs,
Operational Clean Sweep
Checklists, and daily All
Clear processes are used
to help track Election Mail
through Postal Service fa-
cilities as well as to ensure
that Election Mail is ac-
counted for and properly
handled. Teams in the field
are conducting self and peer
audits to make sure these
tools are being used to their
maximum effectiveness.

* Communications with
Employees: Training and
tools for employees are
held to ensure they have
the knowledge available
to support the processing
and delivery of all Election

Mail volume, and partner
with union leadership to
further emphasize these
important messages.

* Webinar: Weekly we-
binars with an operational,
and often Election-Mail,
focus are held and attend-
ed by hundreds of leaders
across the Postal Service
to discuss key points and
learnings, such as those
gained from service re-
views, and spread these
messages to all locations.
Weekly webinars for Politi-
cal and Election Mail Co-
ordinators are also held to
review and discuss relevant
topics and issues.
Additional Election Mail
Procedures and Activities

e Mail Processing: No
mail processing facilities
will be closed or consoli-
dated, and no letter or flat
sorting machines will be
removed before the No-
vember election. The Postal
Service has more than suf-
ficient capacity to process
current and anticipated
Election Mail volumes
with the existing machine
supply.

e Available machines
will be returned to service
if Headquarters or the Re-
gional Vice President deter-
mine that doing so is neces-
sary to fulfill Election Mail
service commitments.

* Late or extra trips have
not been banned. They
should not be restricted if
they are reasonably nec-
essary to complete timely
mail delivery. Managers
are authorized to use their
best business judgment
to meet service commit-
ments. Focusing on the
transportation  schedule
does not mean that mail
should be left behind — it
should not.

* The Postal Service has
suspended the removal of
any collection boxes until
after the 2020 election.

e There may be tempo-
rary removal or covering
of boxes due to extreme
weather, national security
incidents, or local events
such as wildfires or civil
unrest.

* Any collection boxes
damaged — for example,
by hurricane or a car ac-
cident — must be reported
and replaced as soon as
possible.

Retail Hours

* The Postal Service will
not reduce retail hours be-
fore the November elec-
tion.

e Natural disasters, civil
unrest, or lack of employee
availability due to the coro-
navirus pandemic may ne-
cessitate temporary chang-
es, but local managers are
not permitted to reduce
retail hours without review
and approval by both Area
and Headquarters manage-
ment.
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October 15 - Wendy
A. Crowe Maness,
Kordel Carter, Addison
Mooneyhan, Lena Davis,
Brecken Burrell, Isaiah
Stewart

October 16 - Jessie
Young, Rachel Montone,
Jack McCrory, Otha Lacy,

Emily Martin, Joelyn
White, Melissa White,
Lauren Eaton, Jeremy
Williamson

October 17 - Dixie
Hearn  Sandoz, Scott
Binegar, Jada Jimmiah
Kirklin, Lorraine Mills,
Traci Hollingsworth,

Rosemary Self, Oakley
Sumner, Brady Richmond,
Krystal Bishop, Brenda S.
Ledbetter, Murray Burrell,
Kevin Grayson

October 18 - Ava
Edwards, Beau Edmund
Trotter, Wilburn White,
Trey Blackstock, Bronwyn
Robertson, Lillian Ware,
Eddie J. Carthan

October 19 -
Hudson, Josh
William Jones

October 20 - Betty Jo

David
Abel,

Wilson, Bo Britt, Jerry

Ables, Krissy Bevill,
Peggy McDaniel, Renee
Holman, Mitchell Word

October 21 - Brandon
James, Joe Rainey, Katie
Maddux Sanders, Cara
Addison Sheppeard

GA

IN THE CHANCERY COURT OF
HOLMES COUNTY, MISSISSIPPI
IN THE MATTER OF THE ESTATE OF
JOHN M. GILMORE, DECEASED
CIVILACTION, FILE NO. 20-0113
WENDY RHYNE GILMORE, EXECUTRIX
NOTICE TO CREDITORS
Letters Testamentary having been grant-
ed on the 30" day of September, 2020, by
the Chancery Court of Holmes County, Mis-
sissippi, to the undersigned upon the Estate
of John M. Gilmore, deceased, notice is
hereby given to all persons having claims
against said estate to present the same to
the Clerk of said Court for probate and reg-
istration according to law within ninety (90)
days from the date of the first publication of
this notice, or they will be forever barred.
This the 30" day of September, 2020.
s/ Wendy Rhyne Gilmore
Executrix of the Estate of
John M. Gilmore, deceased
Katherine B. Riley, MSB #99109
Don Barrett, P.A.
Post Office Box 927
404 Court Square North
Lexington, MS 39095
Telephone: 662-834-2488
Fax: 662-834-2628
Attorney for Estate
10-8,15,22b

Greenwood Leflore Hospital
The right care at the right time—glh.org

NURSING CAREER OPPORTUNITIES
Join a team dedicated to providing the highest level of
care for patients and their families

We are aggressively recruiting Registered Nurses
to work in our COVID Unit.
This will be a 16 week agreement at a
special competitive rate.

Must have minimum of two years of current
Critical Care Acute Medical Care.
Sleeping accommodations are available at
no extra cost.

NURSE MANAGER
Nurse Manager for growing 32 bed ICU and
COVID-19 unit combined with previous
management experience. Prefer MSN but will
consider BSN with Critical Care experience.
Desire a manager who is versatile and creative.

If you are interested in learning more about the
above opportunity, please call
Margaret Holmes or Mary Daniels @662-459-
2605, mholmes@glh.org or mdaniels@glh.org
Applications are available and can be submitted
online at www.glh.org (applications will not submit via
cellphone) or faxed to 662-459-7131

EOE

M/F

THURSDAY, OCTOBER 15, 2020

LPN NEEDED FULL-TIME at MADISON
COUNTY NURSING HOME 3-11 Monday —
Friday for nursing home and Memory Care
Unit. We offer competitive starting pay and
a great benefit package including Blue Cross
insurance, State Retirement and 3 weeks
PTO annually. If you are interested in join-

ing a great team please email your resume to
jmooremcnh@comcast.net or call (601) 855-
5785.

Greenwood Leflore Hospital
The right care at the right time—-glh.org

SYSTEMS ENGINEER
College or University degree in the field of
Computer Science, Information Technology
and/or 5 years equivalent work experience

A+, Net+, MCP, MCSA certifications are a plus.

SECURITY OFFICER
Law Enforcement, Correction Officer or
Security Training preferred

This is a full-time float position.
You must be able to work all shifts.

If you are interested in learning more about the
above opportunities, please call
Margaret Holmes or Denetra Spells @662-459-
2605, mholmes@glh.org or dspells@glh.org
Applications are available and can be submitted
online at www.glh.org (applications will not submit via
cellphone) or faxed to 662-459-7131

EOE M/F

NOTICE

The Board of Levee Commissioners for the Yazoo-
Mississippi Delta, Clarksdale, Mississippi is now
accepting applications only until 4:00 p.m. on Fri-
day, October 23, 2020.

EXPERIENCED EQUIPMENT OPERATOR

All applicants must be 21 years of age and pos-
sess a valid driver’s license as well as a CLASS B
Commercial driver’s license or be able to obtain a
Class B Commercial driver’s license within 90 days
of employment. The applicant must have experi-
ence operating a bull dozer and/or excavator in the
areas of tree clearing and ditch excavation. The ap-
plicant must be physically fit. The position requires
other work duties to be carried out in addition to
operating heavy equipment and a list of additional
job duties can be obtained from the Levee Board
office. The successful candidate must report to
work on time and on a regular basis. The success-
ful candidate must have a positive attitude, follow
instructions, and work well with others.

All applicants will be required to undergo and com-
plete a field test to demonstrate level of experi-
ence operating heavy equipment. Applicants must
provide two (2) previous employers references. All
references provided will be contacted. The suc-
cessful candidate will be required to pass a drug
test before being employed. The Yazoo-Mississippi
Delta Levee Board does participate in a random
drug testing program.

The Yazoo-Mississippi Delta Levee Board is an
Equal Opportunity Employer and does not discrimi-
nate on the basis of race, religion, color, sex, age,
national origin or disability.

Anyone interested in completing an application can
do so by going online to leveeboard.org, picking
up an application at the Levee Board Office at 140
Delta Avenue, P.O. Drawer 610, Clarksdale, Mis-
sissippi 38614 or by calling 662-624-4397.

JIMMY SCOTT, PRESIDENT
YAZOO-MS DELTA LEVEE BOARD
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