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Horizon Health recog-
nizes the following employ-
ees for their recent achieve-
ments:

Yaniv Cozacov, MD, 
general surgeon, has been 
named Adjunct Clinical As-
sistant Professor of Surgery 
at Indiana University School 
of Medicine–Terre Haute.

Joy Williams, APRN, 
FNP, DCNP, has completed 
requirements as a Dermatol-
ogy Certified Nurse Practi-
tioner through the Derma-

tology Nurses’ Association. 
The certification demon-
strates her expertise in treat-
ing diseases and medical 
conditions affecting the skin. 
She joins Angela Hamilton, 
APRN, FNP, DCNP, who is 
also a Dermatology Certified 
Nurse Practitioner.

Susan Arp, APRN, FNP, 
NCMP, has completed re-
quirements as a Certified 
Menopause Practitioner 
through the North American 
Menopause Society. The cer-

tification demonstrates her 
high level of competency in 
the field of menopause.

Kimberly Marlow, 
RT, and Lester Noval, RT, 
have earned certification 
in “https://www.myhori-
zonhealth.org/services/
respiratory-therapy/pulmo-
nary-rehab/” Pulmonary Re-
habilitation through the 
American Association for 
Respiratory Care. Pulmo-
nary Rehabilitation is a spe-
cialized program that treats 

individuals who have chron-
ic breathing conditions.

Lorie Edwards, PT, 
DPT, and Danielle Colvin, 
PT, DPT, OCS, have earned 
advanced certification in dry 
needling – a technique that 
helps reduce muscle pain 
and tension. They join Brock 
Athey, PT, MPT, who also 
offers the service. Their lev-
el-2 certification allows for 
the treatment of more com-
plex muscle groups.
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need for emergency medical 
technicians. EMS faculty 
and staff worked with Sarah 
Bush Lincoln instructors and 
Abbott Ambulance Services 
to host an 8-week fast track 
EMT training curriculum 
beginning this month. Ab-
bott is paying 10 students a 
wage, covering their tuition 
and fees, and guaranteeing 
them a position upon suc-
cessful program completion 
and licensure exam.

This fall, the Business 
Division will welcome the 
first class of students to the 
new Court Reporting Tech-
nology program. Business 
faculty have worked closely 
with area court reporting 
professionals to create this 
major in response to a re-
gional and national shortage 
of court reporters. According 
to the Occupational Profile 
on the Illinois virtual labor 
market information website, 
there will be a projected 80 
job openings in this field 
each year through 2026.

A few years ago, Heart-
land Dental invested in fu-
ture dental hygienists by 
donating state-of-the-art 
equipment for the Heartland 
Dental Dental Hygiene Lab. 
This year, the company se-
lected Lake Land College to 
pilot a new educational part-
nership that provides support 
and opportunities, both fi-
nancially and academically, 
to students preparing to enter 
the field of dentistry.

Dental Hygiene faculty 

have also expanded op-
portunities for students by 
working with Eastern Illi-
nois University to establish a 
transfer pathway. All Dental 
Hygiene Alumni now have 
an opportunity to transfer to 
Eastern Illinois to pursue a 
bachelor’s degree in public 
health.

Several programs re-
cently updated curriculum to 
arm students with the skills 
needed for success today and 
into the future. The Humani-
ties and Communications 
faculty enhanced speech and 
radio-TV courses by creating 
a new Broadcast Communi-
cations department that en-
sures students are trained in 
a multitude of skill sets from 
creating videos, to present-
ing online to writing adver-
tisements. The Information 
Technology and IT-Graphic 
Design programs recently 
aligned course offerings 
and programs to maximize 
opportunities for students 
interested in design, pro-
gramming, web creation and 
gaming careers. The newly 
revised Diesel & Ag Power 
provides students hands-on 
experience working on die-
sel machinery and a variety 
of brands, preparing them 
for future careers in the field 
or on their family farm.

In addition to these pro-
gram enhancements, the col-
lege continues to work with 
the Effingham Regional 
Career Academy to secure 
funding for a new build-
ing and to develop train-
ing programs for both high 
school students and adults 
or incumbent workers that 

meet the needs of our area 
business partners. To date, 
14 schools have signed inter-
governmental agreements to 
participate in this initiative. 

We look forward to 
welcoming you to campus 
to tour the new Workforce 
Development Center and 
the opportunities it presents 
for customized training. The 
center houses Adult Educa-
tion, Center for Business and 
Industry, the Manufacturing 
Skills Lab, WIOA and De-

partment of Corrections.
As we enter the spring 

season and look forward to 
warmer weather, please let 
us know how we can assist 
you in fulfilling unmet work-
force or training needs. As 
you can see, we are commit-
ted to partnering with area 
businesses and creating new 
opportunities for district res-
idents to gain the education 
they need to advance in their 
careers.
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