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POINT/COUNTERPOINT: To mask or not, to vaccinate or not
EDITOR’S NOTE: For the past 

month the Illinois Business Journal 
has gathered reactions regarding the 
debate over masks and vaccinations 
from across the spectrum. Here is a 
sampling of voices from the debate.

Illinois Gov. JB Pritzker: “We 
are continuing to rely on experts at 
the (U.S. Centers for Disease Control 
and Prevention) and (Illinois Depart-
ment of Public Health), but you don’t 
need to be an epidemiologist to un-
derstand what’s going on here. This is 
a pandemic of the unvaccinated.”

Rep. Chris Miller, R-Oakland, on 
masks in schools: “These 18 months of 
tyranny need to come to an end.  Chris 
Welch: call the legislature back in ses-
sion so we can do our jobs and represent 
the people who elected us.  The people 
of Illinois do not want a dictator.  IDPH 
does not have the power to make health 
decisions for private schools – in case you 
forgot, Governor Pritzker, HB2789 failed 
after thousands of witness slips were filed 
in opposition.  Why do you continue to 
ignore the will of the people who elected 
you? To everyone who opposed HB2789: 
Why are you silent now?  It is time to 
stand up to tyranny in all its forms.”

Illinois Federation of Teachers 
President Dan Montgomery and Il-
linois Education Association President 
Kathi Griffin, a joint statement on the 
governor’s vaccine mandate announce-
ment for educators and school staff: 
“Since the beginning of the pandemic, 
our unions have worked hard to protect 

students, teachers, staff, and communi-
ties by calling for safe working condi-
tions and health mitigations to help 
stop the spread of COVID. We know 
the best place for students to learn is in 
classrooms made safe through public 
health strategies that work. With the 
Delta variant surging, case numbers in 
Illinois on the rise, and more children 
now getting sick, (we) support Governor 
Pritzker’s vaccine mandate for educators 
and staff in K-12 and higher education. 
Here is the truth: Vaccines work. Vac-
cines are safe. And vaccines save lives.”

Dr. Amy Redmer, HSHS Medical 
Group family medicine physician, on 
the need for routine child vaccinations: 
“In keeping up to date with your child’s 
vaccination schedule, you are protect-
ing their health now and in the future.”

State Rep. Adam Niemerg, R-
Dieterich, calling out the Illinois High 
School Association for its board’s decision 
to deny schools access to state series for 
sports programs not in compliance with 
mask mandates: “Everything regarding 
mask mandates at schools is political. It 
is about control and bullying people into 
submission. No one pushing for school 
mask mandates can back up these require-
ments with actual data. These policies are 
about control and about the state try-
ing to step in and co-parent our kids.”

Illinois High School Association 
Executive Director Craig Anderson: 
“The IHSA Board of Directors did not 
look at this situation as being a pro-mask 
or anti-mask issue, nor did they view their 

ruling as any type of political stance.”

Illinois Public Health Director 
Dr. Ngozi Ezike: “Unlike the wave of 
COVID-19 we saw earlier this spring, 
we’re now seeing our hospital resources 
stretched thin with some areas of Illinois 
reduced to only a handful of available 
ICU beds. The vast majority of hospital-
izations, as well as cases and deaths, are 
among those who are unvaccinated.  We 
have safe, proven, and effective tools 
to turn the tide and end this pandemic.  
But until more people are vaccinated, 
masks are the order of the day and will 
help us slow the spread of the virus.”  

  
An Ipsos poll taken in August: “Em-

ployees are increasingly supportive of pu-
nitive actions for unvaccinated employees. 

- More than half (63 percent) of work-
ers say non-vaccinated employees should 
not be given special allowances to work 
from home, up from 55 percent in April. 

- Close to half of workers (51 per-
cent) say non-vaccinated employees 
should not be allowed to travel for 
work, up from 44 percent in April.

- Nearly half of workers (44 percent) 
say non-vaccinated employees should 
not be permitted to work in-person with 
customers, up from 39 percent in April.

- Many workers (40 percent) say 
non-vaccinated employees should be 
not allowed to work in-person with co-
workers, up from 35 percent in April. 

- About three-fourths of workers (76 
percent) say non-vaccinated employees 
should be able to stay with their em-
ployer, down from 83 percent in April. “ 

Jill Gonzalez, WalletHub analyst, on 
the full approval of the Pfizer vaccine 
by the FDA and impact on unemploy-
ment: “In the long term, the approval 
of the Pfizer vaccine by the FDA should 
help reduce unemployment because more 
workplaces will make the vaccine manda-
tory, which in turn will cause more people 
to get vaccinated. A higher vaccination 
rate leads to a faster economic recovery, 
which then leads to greater future hir-
ing. In the short term, there might be 
a small increase in unemployment as 
some people who don’t want to get the 
vaccine quit their jobs or are fired.” 

Aaron Goldstein, a labor and em-
ployment partner at the international 
law firm Dorsey & Whitney, on ques-
tions from employers navigating vaccine 
mandates. “Employers need to prepare 
now for what will be an entirely new 
dimension to the complex decisions they 
face regarding protecting their workers 
and customers, navigating state and local 
mandates, and considering requests for 
religious and medical accommodations. 
The availability of booster shots raises 
several tough questions for employers 
navigating these issues. Will employees 
who were vaccinated over eight months 
ago continue to count as ‘vaccinated’ 
for purposes state and local rules and 
orders requiring certain employees to be 
vaccinated or to socially distance? How 
will employees react to a requirement 
that they receive yet another shot? Will 
vaccinated employees be able to request 
medical or religious accommodations if 
they have already been vaccinated?” 


